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Introduction to the Saverto Group — Portrait

The Saverto brands (Flamro, KuhnOdice, Pyroguard, Fire Glass) are leading manufacturers of advanced fire
protection products and systems for passive constructional and industrial fire safety. With our well-
established brands and innovative developments, we offer Europe’s most comprehensive product portfolio
- for applications on land, at sea, and in the air. Our solutions reliably and sustainably protect lives, assets,
and infrastructure. In-house research, development, and production at multiple locations ensure the highest
quality and product variety.

Purpose of this Code of Conduct

This Code of Conduct defines the conditions the Saverto Group sets for collaboration with its suppliers. It
applies to all current and future suppliers, as well as their affiliated companies and subcontractors involved
in fulfilling contractual obligations. Suppliers include all companies and business partners that directly or
indirectly provide goods, materials, or services to us.

Preamble

The Saverto Group assumes responsibility toward customers, suppliers, employees, as well as the
environment and society. This Code of Conduct establishes binding standards for business integrity, labor
and social standards, fair competition, environmental management, and sustainable business practices. We
commit to these standards and expect the same from our suppliers and other business partners. The
foundation is based on international guidelines such as the UN Global Compact, the ILO Core Labor
Standards, the OECD Guidelines for Multinational Enterprises, and ISO 14001.

We expect our business partners to implement appropriate processes to monitor compliance with
applicable laws within their organizations and to continuously and sustainably improve these processes.
We hold ourselves to the same expectations as partners to our customers, suppliers, and subcontractors.

Respect for Fundamental Values

All suppliers are required to respect and uphold internationally recognized human rights as outlined in the
United Nations Universal Declaration of Human Rights. Any form of discrimination is prohibited; instead,
equal treatment and equal opportunities must be promoted. No employee may be treated differently based
on origin, religion, nationality, ethnicity, gender, age, disability, or sexual identity.

Working Conditions, Occupational Safety, and Employee Relations

Compliance with national laws regarding occupational health and safety is essential for collaboration. All
suppliers must ensure workplace health protection and safety. Wherever possible, employees should be
employed with social security coverage. Exploitation of employees, forced labor, and illegal employment
are strictly prohibited. A system to monitor compliance with relevant laws and regulations must be
established and maintained, considering applicable national and international legal requirements. The right
to freedom of association and to join trade unions remains unaffected. Working conditions resembling
slavery or harmful to health are prohibited. All forms of forced labor are forbidden.
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Prohibition of Child Labor

All suppliers must comply with UN regulations on human and child rights, including adherence to the
Minimum Age Convention for Employment (ILO Convention 138, 1973) and the Convention on the
Prohibition and Immediate Action for the Elimination of the Worst Forms of Child Labor (ILO Convention
182, 1999). Any form of child exploitation is prohibited. For individuals under 18, the rights of young workers
must be respected.

Fair Wages & Working Hours

Suppliers must guarantee fair compensation for employees, at least equal to the statutory minimum wage
under applicable national law. In countries or regions without legal or collectively agreed wage frameworks,
suppliers must ensure wages for regular full-time work are sufficient to meet basic needs. Additionally,
reasonable working hours must comply with national legal requirements. Overtime must be clearly
regulated, voluntary, and fairly compensated. Rest periods, breaks, and days off must be respected to
protect employees’ health and well-being.

Handling of Conflict Minerals

Suppliers must comply with applicable regulations on conflict minerals. They must carefully review their
supply chains and ensure that tin, tantalum, tungsten, and gold do not originate from conflict or high -risk
areas.

Environmental and Resource Protection

Suppliers must assume ecological responsibility and comply with applicable national environmental laws.
They must work to continuously reduce the negative environmental and climate impacts of their business
activities and implement appropriate measures, including:

e Increasing energy efficiency and the share of renewable energy in consumption

e Reducing greenhouse gas emissions in line with the Paris Climate Agreement goals

e Using climate- and environmentally friendly technologies, processes, raw materials, and products

e Safe and responsible handling of hazardous substances

e Reducing or avoiding waste

e Conserving natural resources through water, chemical, and raw material savings and promoting
circular economy

e Protecting natural ecosystems and promoting biodiversity and animal welfare

Suppliers are encouraged to use renewable energy where available and document their energy
consumption transparently. Upon request, suppliers must provide the Corporate Carbon Footprint (CCF),
Product Carbon Footprint (PCF), or an Environmental Product Declaration (EPD), in accordance with the
Greenhouse Gas Protocol and I1SO 14064.

Fair and Free Competition
To ensure fair and free competition, suppliers must comply with applicable competition and antitrust laws

and regulations in their respective countries. Price-fixing, market allocation, customer agreements, or other
anti-competitive practices are strictly prohibited.
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Anti-Bribery and Corruption

All forms of corruption are unacceptable. Suppliers must comply with UN and OECD conventions on
combating corruption. Employees, suppliers, and subcontractors must not offer, promise, or grant
advantages to business partners to obtain contracts or preferential treatment.

Data Protection and IT Security

Suppliers must comply with national data protection regulations, such as the German Federal Data
Protection Act (BDSG) and the EU General Data Protection Regulation (GDPR). Personal data may only be
collected, processed, and used for legitimate purposes. Data subjects’ rights (access, correction, withdrawal,
blocking, deletion) must be respected. Intellectual property rights must be upheld, and technology or know-
how transfers must ensure protection. Appropriate technical and organizational measures must be
implemented to safeguard IT security and ensure confidentiality, integrity, and availability of data. Security
incidents relevant to the Saverto Group must be reported immediately.

Customs and Export Control

Suppliers must comply with international customs and export control regulations and cooperate with
relevant authorities. Existing sanctions and embargoes must be observed.

Whistleblower System

The Saverto Group provides a confidential whistleblower system for anonymous reporting of violations of
this Code of Conduct. The system is publicly accessible via the Saverto website. Retaliation against
whistleblowers is prohibited. Protection extends to employees and external parties such as customers or
suppliers. We expect our suppliers to implement a suitable whistleblower system to enable reporting of
violations and ensure confidentiality and protection of whistleblowers.

Management Systems

Suppliers should implement and maintain appropriate management systems to ensure compliance with
legal requirements and standards for quality, environment, energy, and occupational safety. Relevant ISO
certifications must be implemented and regularly reviewed. The Saverto Group expects suppliers to
continuously improve their management systems to promote sustainable, safe, and responsible business
processes.

Contract Integration and Sanctions

Compliance with this Code of Conduct is part of contractual agreements with suppliers. Suppliers must also
pass these requirements on to their own suppliers and subcontractors and ensure compliance. The Saverto
Group reserves the right to conduct audits or have third parties conduct audits to verify compliance.
Violations of this Code may result in sanctions, including termination of the business relationship. Suppliers
are requested to provide appropriate evidence of compliance, such as certificates, reports, or policies.

Note: This Code of Conduct is reviewed regularly and updated as needed.
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